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Introduction

The purpose of this study is to present information that will improve the
quality of the Bakersfield College nursing education program and will lead
to a better match between demand and supply in the nursing labor market in
the greater Bakersfield area. The study has been conducted jointly for
Bakersfield College and the Southern San Joaquin Valley Health Manpower

Consortium,

The study is divided into five parts:
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Part I - Methodology

After consultation with Ursula Caspary-Ruoss and Annette Hinds of the Health Man-
power Consortium and with Fred Ittner, Dean of Occupational Education at Bakers-
field College, it was decided to limit the scope of the study to the June 1974
graduates of the Bakersfield College p.ograms and to graduat;s of the program

from the last five years (1969-73).

Lists of graduates were obtained from the R.N., and L.V.N. departments at Bakers-
field College which indicated the following numbers of students completing nurs-

ing programs:

Time of Program Completion RN, L.V.N,
1974 40 19
1973 Decenber 24
1973 June 26 17
1973 February 17
1972 September 30
1972 June 24
1972 February 16
1971 September 14
1971 June 32
1970 June 25 20
1969 September 26
1969 June _16 —_—
Totals 163 183

The nurses were grouped under four categories and questionnaires sent to these
groups were coior coded -- June 1974 R.Ns., June 1974 L.V.Ns., 1969-73 R.Ns.,

and 1969-73 L.V.Ns. Note that during the period eight groups of L.V.Ns. were




graduated. Actual numbers of mailings for the L.V.N. group was less since
addresses were less complete. Mailings to 1969-73~L.V.Ns. were approximately
145, Attempts were made to update the lists through a Kern County registration
1ist of R.Ns, and L.V.Ns, which was late 1973 in origin. Of the 123 completing
the R.N. program at B.C., about 80 were found to be still registered as nurses
in Kern County. Of the 145 completing the L.V.N. program in Kern County, about

100 were registered as nurses in Kern County.

The questicnnaires and covering letters (samples included) were mailed

June 10-12,

Identical questionnaires were sent to R.Ns. and L.V.Ns. Questions were constructed
so that replies could bs converted for calculation purposes to a computer data
card (sample enclosed), Three questions specifically sought written responses --

these dealt with feelings about nursing as an occupation, strong and weak point:

of the Bakersfield College program, and courses desired through Bakersfield Col-
lege continuing education, Computerized que. “ions can be grouped inder the fol-
lowing categoriest
A. biographical -- sex, age, norulation of city of residence, high school
graduating class
B, attitude toward nursing, influences to go into nursing
C. employment information -- whether employed or not, full time or part time,
community in which working, title of job, primary setting of employment
salary
D. Jjob aspirations -~ emphasis on where the respondent would like to work
with emphasis on the attitude toward rural health care
T, attitudes toward the Bakersfield College nursing program

F. questions for those not employad to find out why they are not in nursing



Questionnaires to 1974 R.Ne and L.V.N. graduates were shorter since they excluded

questions on relating the B.C. program to the real world and on attitudes toward

the JObo

Mail-backs as of June 25 (a week after the requested deadline) yielded the fol-
lowing returnss

Recent ReNs. - 18 of 40 -- 40 percent

1969-73 ReNs. - 37 of 123 -- 30 percent

Recent LeVeNs. = 5 of 19 -- 26 percent

1969-73 LeVeNs. = 27 of 145 == 19 percent

The period of June 25 to July 10 was used for telephone follow=up. Though only
18 questionnaires were returned by the post office with "no.such address", tele-
phone follo :~up ind’cated that 20-25% had moved to the extent that telephone num-
bers could no longer be obtained. It is to be recalled that nurse registration
1ists indicated about one-third of both L.V.N. and R.N. graduates were no longer

registered in Kern County.

R.Ns. tended to be more stablej L.V.Ns. had moved to the extent that folephonc
follow-up to groups earlier than 1973 found over half could not be contacted.
Telephone numbers were inaccurate for almost a third of the 1972 and earlier R.Ns.
The telephone program was only significant in obtaining additional responses from _
the 1974 Bakersfield College R.Ns.

Final returns are indicated belows

Response Total Percentiages
1974 R.Ns. 28 40 70.0
1969-73 R.Ns. 44 123 ° 35.8
1974 LeVeNse ) 17 35.2

1969-73 LeVeNse 32 145 22.0




Note that the L.V.N. 1974 class is down from 19 as reported

in the previous listing because two on the list reported they

had not completed the program.
Another way to analyze the response rate is to compute the actual number receiv-
ing the questionnaire by deducting for inaccurate addresses - individuals moving,

etc. Since inaccuracies and moving seemed greater with L.V.Ns., a8 one-third de-

duction was made wi!th this group and z quarter with R.Ns. This resulted in the

following:
Response Total Percentages
1974 R.Ns. 28 38 73.9
1969-73 R.Ns. b 92 47.8
1974 L.V.Ns. 6 17 35.2
1969-73 L.V.Ns. 32 97 33.0

The above indicates that almost half of 1969-73 R.Ns. to actually receive the
questionnaire returned it; almost three-fourths of 1974 R.Ns. returned it; and

about one~third of L.V.Ns. returned them,

After all iesults were received, they were run through the computer and written

responses were totalled and analyzed. Results of these calculations comprise

Part II and Part III.




part 11 - Results of Responses to Questionnaire Items

The information that follows gives the numbers and percentages of nursing gradu-
ates to respond to the different items in the questionnaires. Some brief comments
are made with some questions. Responses to questions which called for actual

respondent writing are summarized in Part III.

Part II will present responses by:
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) A, 1974 R.N, Graduates 3
B. 1969=73 R.N, Graduates 10

C. 1974 L.V.N, Graduates 18

D, 1969-73 L.V.N. Graduates 19

Ae 1974 R,N. Graduates

Twenty-eight of forty graduates responded (70%). Twenty-six of the twenty-
eight (92.9%) had already obtained employment.

Sex of respondants was as follows: Female Male
24 (85.7%) 4 (14.27%)

Age of respondents was as follows:

20 -~ 25 e X32.1%)
26 -- 30 4 (14.3%)
31 -- 35 8 (28.6%)
36 -- 40 3 (10.7%)
41 == 45 2 (7.1%)
46 -~ 50 1 (3.6%)
51 == 55 1 (3.6%)
56 and over 0
Size of city of residence as follows:
During ages 0 -- 10:
0 -- 20,000 9 (37.5%)
20,001 -- 50,000 1 (4.2%)
50,001 -~ 100,000 10 (41.7%)
100,001 -~ 500,000 3 (12.5%)
Greater than 500,000 0
Unknown 1 (4.27)




During ages 11 -- 17:
0 -~ 20,000

20,001 -~ 50,000
50,001 -- 100,000
100,001 -- 500,000
Greater than 500,000
Unknown

During ages 18 -- 22:
0 -- 20,000

20,001 ~-=- 50,000
50,001 -- 100,000
100,001 -~ 500,000
Greater than 500,000
Unknown

Significant numbers seem to come

10

11

(38.4%)
(3.9%)

(42.3%)
(11.5%)

(3.9%)
(28%)
(207%)
(40%)
(8%)

(4%)

from all types of areas, including rural.

High school graduation year and size of graduation class was varied as in-

dicated:

Year of Graduation:

1945 and before

1946-50
1951-55
1956-60
1961-65
1966-70

1971-present

Twenty-seven of twenty-eight,

2 (7.4%)

3 (11.1%)
2 (7.4%)

7 (25.9%)
3 (11.1%)
7 (25.9%)
3 (11.1%)

Size of Graduation Class:

0 == 25 2
26 == 50 2
51 -=- 100 3
101 -- 200 4
201 -- 300 7
Greater than 500 9

(7.4%)
(7.4%)
(11.1%)
(14.87)
(25.9%)
(33.3%)

(96.47.) attended a public high school.

Decision to go into nursing was influenced more by inner motivation than any

other force as answers to question 12 indicate:

Parental {nfluence
Other relative(s)

High school counseling
High school teacher(s)

College teacher(s)
Inner motivation
Other

0

3 (10.7%)
0

0

0
23 (82.1%)
2 (7.1%)

High school counselinyg, which received zero percent in question 12, was
inadequate according to 16 of 28 respondents (57.1%).

Only 10 of 28, (35.7%) had switched to nursing from another major. The majors
they listed were English (2), meteorvlogy, psychology and education.

Responses to questions on the Bakersfield College R.N. program were as follows:

I1f you have already obtained employment, do you feel the courses at Bakers-
field College gave you the skills to obtain your new job?

Yes, 22  (84.6%)

No, &4 (15.4%)




Was the course content in the B,C. nursing program -

Excellent 3 (11.17%)
Good 19 (70.47)
Adequate 4 (14.8%)
Poor 1 3.7

How interesting or challenging did you find your B,C, nursing course
including clinical experience -

Very interesting 6 (21.4%)
Interesting 19 (67.9%)
All right 2 (7.1%)
Dull 1 (3.6%)

Do you feel the nursing staff of B.C. was supportive when you needed aid
and encouragement or advice -

Very definitely 18 (64.3%)
Somewhat 8 (28.6%)
I received minimum help 2 (7.1%)

if you are employed, how did B.C, assist you in obtaining employment -

1 did not seek employment assistance 25 (96.2%)
B.C. personnel directly helped me to obtain

part time employment 0
B.C. personnel directly helped me to obtain

full time employment . 1 (3.8%)
I am still using B.C. personnel to try to

obtain employment 0

Ratings ci programs seemed generally favorable. Twenty of twenty-five
who responded to question 21 (80%), on continuing education, indicated
interest in taking more courses through Bakersfield College.

Part III will indicate specific student comments sabout Bskersfield Col-
lege and its program.

Questions 22-31 deal with employment condition of those individuals who have
obtained jobs as follows: ‘

1f you are employed, is it -

part time 1 (3.9%)
Full time 25 (96.2%)

1f you are employed part time, please designate what percentage of fuli
time you are working -

0 ~-- 20 percent

20 -~ 40 percent
40 -- 60 percent
60 -- 80 percent
80 =-- 99 percent

o OCO




1f you are employed part time, would you prefer to be working full time?
Yes, 0 No, 1

I1f you are still seeking employment, what is the aspiration you have for
a job setting? If you are working, what job setting would you ideally
want to be in? ’

Acute hospital

Long term care facility
Clinic or health center
Public health
Laboratory (private)
Physicians office
Educational institution
Industry or business
Other

(72.7%)

(9.1%)
(9.1%)

(9.1%)

Ore OO O = =00

1f you are employed, what is the official title of your job?

General R,N. 21 (84%)
1.Cc.U. 1 (4%)
Doctor Asst. 1 (4%)
0.B. Delivery 1 (47%)
Other 1 (4%)

1f you have already obtained employment, what is the anuual salary?

Below $4,000
$4,000 to $6,000

$6,000 to $8,000 (7.7%
$8,000 to $10,000 (65.4%)
$10,000 to $12,000 (23.1%)
$12,000 to $14,000 (3.9%)

$14,000 to $1¢,000
$16,000 and above

[
OO rA~NNOO

1f you are employed, what is the primary setting of your present area of
"employment?

Acuce hospital 2
Long term health care facility

Clinic or health center

Public health

J.aboratory (private)

Physicians office

Educational institution

Industry or business

Other

(92.3%)
(3.9%)

(3.9%)

OCOO0O OO0

Are you employed in Kern County?

Yes, 24  (85,7%) No, & (14.3%)




What size city are you working in?

0 -- 20,000 1 (5.3%)
20,001 -~ 50,000 2 (10.5%)
=* 50,001 -- 100,000 11 (57.9%)
100,001 -~ 500,000 5 (26.3%)
Greater than 500,000 0 '

In summary, a large majority of Bakersfield College R,N. graduates are
working full time as a general R,N. at an acute hospital in Bakersfield
at a salary of $8,000 to $10,000. Twenty-nine percent are making in
excess of $10,000.

Future jobisgpiratinns were as follows:

Under ideal conditions, what size city would you like to work in in the

future?
0 -- 20,000 3 (12.5%)
20,001 -- 50,000 7 (29.2%)
50,001 -- 100,000 8 (33.3%)
100,001 -- 500,000 6 (25.0%)
Greater than 500,000 0

what size of city do you expect to work in in the near future?

0 -- 20,000 2 (10%)
20,001 -- 50,000 4 (20%)
50,001 -- 100,000 9 (45%)
100,001 =-- 500,000 5 (25%)
Greater than 500,000 0

1f you are working in Kern County, would you like to remain in Kern County?
Yes, 15  (62.57%) No, 8 (33.37%) Maybe, 1 (4.2%)

Are you interested in working in rural areas?
Yes, 9 (39.1%) No, 13  (56.5%) Maybe, 1 (4.4%)

If you are not employed as a nurse, have you obtained employment in a
health related field?

Yes, O No, 3 (100%)

Have you decided to enroll in a program leading to a baccalaureate degree?
Yes, 9 (34.67%) No, 16 (61.5%) Maybe, 1 (3.9%)

Are you planning to enroll in an educational program unrelated to nursing?
Yes, 1 (3.9%) No, 24  (22.3%) Maybe, 1 (3.9%)

Population of preferred employment areas vary. Nine respondents (39.1%),

expresied an interest in working in rural areas. Nine (34.6%) expressed
an interest in ultimately obtaining a bachelors degree.




1969-73 R.N, Graduates

Forty-four of 123 on the graduacion lists responded, (35.8%). Response by
each of the clasgses was as follows:

Class Size Response Percentage

1973 26 9 34.6
1972 24 9 37.5
1971 32 10 31.3
1970 25 8 32.0
1969 16 8 50.0

Thirty-nine of the forty-four, (88.6%), reported they were currently employed
#: a nurse, Four of the five unemployed indicated they were unemployed by
choice.

About half of the respondents were over the age of 31; half were below as the
age distribution information below indicates:

21 -~ 25 16 (36.47%)
26 ~- 30 5 (11.4%)
31 -- 135 3 (6.8%)
36 -~ 40 5 (11.4%)
41 -- 45 8 (18.2%)
46 -- 50 5 (11.47%)
51 == 55 1 (2.3%)
56 and over 1 (2.3%)

City of residence information below indicates that a large proportion of nurses
had grown up in rural areas:

During ages 0 -~ 10:

0 -- 20,000 25 (56.8%)
20,001 -- 50,000 8 (18.2%)
50,001 -~ 100,000 6 (13.6%)
100,001 -- 500,000 3 (6.8%)

Greater than 500,000 1 (2.3%)

Unknown 1 (2.3%)

During ages 11 -- 17:

0 -- 20,000 21 (47.77)
20,001 -- 50,000 6 (13.67)
50,001 -~ 100,000 9 (20,5%)
100,001 == 500,000 6 (13.6%)
Greater than 500,000 1 (2.3%)

Unknown 1 (2.3%)

During ages 18 =-- 22:

0 -- 20,000 8 (19.1%)
20,001 -~ 50,000 A (9.5%)

50,001 -- 100,000 17 (40.5%)
100,001 -~ 500,000 7 (16.7%)
Greater than 500,000 5 (11.97%)
Unknown 1 (2.47%)




Info.mation on high school graduation class is indicated below:

Year of Graduation: _ Size of Graduation Class:
1945 and before 4  (9.5%) 0 -=- 25 2 (4.9%)
1946-50 8 (19.1%) 26 -- 50 2 (4.9%)
1951-55 2 (4.8%) 51 -- 100 5  (12.2%)
1956=60 6 (14.3%) 101 ~- 200 ' 9 (22.0%)
1961-65 3 (7.1%) 201 -- 500 21  (51.2%)
1966-70 17  (40.57) Greater than 500 2  (4.9%)
1971-present 2 (4.8%) -
Type of high school - Private Public

4  (9.3%) 39 (90.7%)

Decision to go into nursing was essentially one of inner motivation as is
indicated below:

Parental influence 8 (18.6%)
Other relative(s) 2 (4.7%)
High school counseling 0

High school teacher(s) 0

College teacher(s) 0

Inner motivation 26 (60.5%)
Other 7 (16.3%)

High school counseling, 2s responses indicated above, played no part in the
decisions to go into nursing. This counseling was judged to be inadequate
by halfi of the 44 respondents.

Nine of the thirty-four, (20.9%), had switched to nursing from another major.
These majors were psychology (2), general education (2), business adminis-
tration (1), chemistry (1), occupational therapy (1) and English (1).
Questions relating to employment information yielded the following responses:

Are you employed? - Part time Full time
8 (20.5%) 31 (79.5%)

1f employed part time, please designate what percentage of full time you
are working -

0 ~-- 20 percent 2 (33.3%)
20 -- 40 percent 2 (33.3%)
40 -- 60 percent 1 (16.7%)
60 -- 80 percent 1 (16.7%)
80 ~- 99 percent 0

1f you are employed part time, would you prefer to be working full time?

Yes, O No, 6  (100%)

11 -




Are you employed in Kern County?

Yes
1973 8
1972 7
1971 7
1970 4
1969 4
30 (79%) (21.1%)

What size city are you working in?

0 -- 20,000 2 (5.9%)
20,001 -- 50,000 0

50,001 -- 100,000 22 (64.7%)
100,001 -- 500,000 5 (16.7%)

Greater than 500,000 5 (14.7%)

What is the title of your job?

General Staff 18 (47.4%)

Head, Supervisor 6 (15.8%)

1.C.U, 5 (13.2%)

Other 3 (7.9%)

Doctor Asst, 2 (5.3%)

0.B. Delivery 2 (5.3%)

C.C.U, Staff 1 (2.6%)

Phlebotomist | (2.6%)

What {s the annual salary?
1973 1972 1971 1970 1969 Total

Below $4,000 0 *¥1 (14.3%) O 0 *1 (14.3%) 2 (5.3%)
$4,000 to $6,000 O 0 0 *1 (14.3%) 0 1 (2.6%)
$6,000 to $8,000 0O 0 0 0 0o 0

$8,000 to $10,000 7 (87.5%) 3 (42.9%) 4 (44.47%) 2 (28.6%) 1 (14.3%) 17 (44.77%)

-3

$10,000 to $12,000 1 (12,5%) 3 (42.9%) & (44.4%) 3 (42.9%) 2 (28.6%) 13 (34.27%)

$12,000 to $14,000 0O 0 1 (11.1%) 1 (14.3%) 3 (42.77) 5 (13.27%)
514,000 to $16,000 O 0 0 0 0 0
$16,000 and above 0 0 0 0 n 0

* part time




How long have you held your current Job?

. 1973 1972 1971 1970 1969 Total
Less than a year 5 (62.5%) 4 (57.1%) O ) 2 (28,6%) 11 (29.0%)
1 year 2 (25.0%) 1 (14.3%) 1 (11.1%) 1 (14.3%) 0 5 (13,2%)
2 years 1 (12.5%) 2 (28.6%) 2 (22.2%) 3 (42.7%) 2 (28.6%) 10 (26.2%)
3 years 0 0 5 (55.6%) 1 (14.3%) O 6 (15.e%)
4 years 0 0 1 (11.1%) 2 (28.6%) 0 3 (7.9%)
5 years 0 0 0 0 3 (42.9%) 3 (7.9%)

Have you held other jobs between the time you left Bakersfield College
and your present job?

Yes No

1973 4 3

1972 4 3

1971 3 6

1970 5 3

1969 4 3
20 (52.6%) 18 (47.4%)

What is the primary setting of your present area of employment?

Acute hospital 29 (76.3%)
Long term health care facility 1 (2.6%)

Clinic or health center 1 (2.6%)

Public health 0

Physician's oifice 4 (10.5%)
Industry or business 1 (2,6%)

Educational institutien 1 (2.6%)

Other 1 (2.6%)

The information above can be summarized as follows:
l. Those who are working part time are doing so by choice.

2. Most appear to be working in Kern County and in Bakersfields however,
the longer after graduation, the greater the tendency to be working
out of Kern Tounty.

3, Most are working as general staff at an acute hospital. Six already
have supervisory pesitions.

4, Almost half have worked in ene or more positions prior to the one
currently held, Written responses indicated most previous jobs were
also in acute hospitals in the Bakersfield area,

13




5 Salary information indicates a salary of $8,000 to $10,000 for the
group with one year experience; $12,000 is the median salary for the

1969 group.

Questions on future job aspirations and attitudes toward nursing yielded the
following responses:

Under ideal conditions, what size of city would you LIKE to work in?

0 -- 20,000 7 (20,0%)
20,001 -- 50,000 3 (8.6%)
50,001 -- 100,000 14 (40.0%)
100,001 -- 500,000 5 (14.3%)
Greater than 500,000 5 (14.3%)
No preference | (2.9%)

What size of city do you EXPECT to work in in the near future?

0 -- 20,000 4 (11.7%)
20,001 =-- 50,000 0

50,001 -- 100,000 20 (58.8%)
100,001 -- 501,000 6 (17.7%)
Greater tha=: 500,000 4 (11.8%)

If you are working in Kern County, would you like to remain in Kern County?

Yes No ' No Preference
22 (73.3%) 7 (23.3%) 1 (3.3%)

Do you expect to remain in Kern County?

Yes No No Indication
23 (76.77) 5 (16.7%) 2 (6.7%)

Are you interested in working in rural areas?

Yes No No Preference
13 (38.2%) 20 (58.8%) 1 (2.9%)

If you had to do it over again, would you become a nurse?

Yes 27 (64.3%)
Yes, would become RN, earlier 5 (11.9%)
Yes, with reservations 3 (7.1%)
No 0

Little, or no comment 7 (16.7%)

The above respohses sugpest the following:

1+ Most expect to continue to work in Kern County in the greater Bakers-
field area.

14




2, Thirteen of thirty-four to respond, (38.2%), ecxpressed an interest
in rural health care. In the written responses, these 13 said good
salaries, adequate supplies and the opportunity of being a nurse
practitioner might attract them to this area.

3. Most were enthused about nursing as a profession. Written comments
in Part III will give insights to this.

Responses to the following questions indicate respondent attitudes toward the
R.N. program at Bakersfield College: .

Did your courses at Bakersfield College give you the skills to function
effectively in your present job?

Yes No
1973 6 (85.7%) 1 (14.3%)
1972 5 (100.0%) 0
1971 6 (66.7%) 3 (33.3%)
1970 7 (87.5%) 1 (12.5%)
1969 6  (85.7%) 1 (14.3%)
30 (83.3%) 6 (16.7%)

Did your courses at B.C. enable you to advance in your present job?

Yes No
1973 4 (66.7%) 2 (33.3%)
1972 3 (50.0%) 3 (50.0%)
1971 4 (50.0%) 4 (50.0%)
1970 4 (50.0%) 4 (50.0%)
1969 2 (28.6%) 3 (71.4%)
17 (48.6%) 18 (51.47%)

How well did your total nursing education program relate to the real world?

Excellently Very Well Adequately Poorly
1973 1 (14.3%) 3 (42.7%) 3 (42.7%) 0
1972 0 3 (60.0%) 0 2 (40.0%)
1971 0 2 (22.2%) 6 (66.7%) 1 (11.1%)
1970 1 (12.5%) 4 (50.0%) 3 (37.5%) 0
1969 1 (16.7%) _4 (66.7%) R N O U Y)Y 0

3 (8.6%) 16 (45.7%) 13 (37.1%) 3 (8.6%)

15 .




Was training at an institution beyond B,C. necessary for you to sbtain
your present job?

Yes No
1973 2 (33.3%) 4 (66.7%)
1972 1 (16.7%) 5 (83.3%)
1971 3 (33.3%) 6 (66.7%)
1970 1 (12.5%) 7 (87.5%)
1969 3 (42.9%) 4 (37.1%)
10 (27.8%) 26 (72.27%)

Course content in the B,C, nursing program was -

Excellent Good Adequate Poor
1973 1 (14.3%) 5 (71.4%) 1 (14.3%) 0
1972 1 (14.3%) 2 (28.67%) 3 (42.9%) 1 (14.3%)
1971 3 (30.0%) 6 (60.0%) 1 (10.0%) 0
1970 5 (55.6%) 3 (33.3%) 1 (11.1%) 0
1969 3 (371.5%) S5 (62.5%) 0 0
13 (31.7%) 21 (51.2%) 6 (14.6%) 1 (2.47)

How interesting or challenging did you find your B.C., nursing course work
including clinical experience?

Very

Interesting Interesting All Right Dull
1973 1 (14.3%) 6 (85.7%) 0 - 0
1972 2 (28.6%) 3 (42.9% 2 (28.6%) 0
1971 2 (20.0%) 6 (60.0%) 2 (20.0%) 0
1970 3 (33.3%) 6 (66.7%) 0 0
1969 3 (33.3%) _6 (66.7%) 0 0

11 (26.27%) 7 (64.3%) 4 (9.5%) 0

‘Do you feel the nursing staff was supportive when you needed aid and en-
couragement or advice?

Very I Received

Definitely Somewhat Minimum Help
1973 5 (71.4%) 1 (14.3%) 1 (14.37%)
1972 3 (42.9) 3 (42.9%) 1 (14.37%)
1971 2 (25.0%) 6 (75.0%) 0
1970 6 (66.7%) 2 (22.2%) 1 (11.1%)
1969 4 (44.4%) 3 (55.6%) 0

20 (50.0%) 17 (42.5%) 3 (7.5%)

16
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How did Bakersfield College assist you in obtaining employment?

I did not seek employment assistance : 40 (100%)
B.C. personnel directly helped me to obtain
part time employment 0
B.C. personnel directly helped me to obtain
full time employment ' 0
I intend to use B,C. personnel to obtain a
job in the futuve 0

Would you like to see advanced nursing courses offered through the con-
tinuing education program at B.C.?

Yes No No Preference
33 (84.6%) 5 (12.8%) 1 (2.6%)‘

An examination of the above tables would indicate the following:

le The Bakersfield College program gave the respondents skills to
function effectively in the real world,

2. More training beyond B;C. was felt necessary to advance in a job by
about halt the respondents, particularly the older class (1969).

3. B.C. courses did only moderately in relating to the real world., The
clags of 1971 was particularly concerned with this.

4. Almost three-quarters did not need training beyond B.C, for their
present job.

5. Generally, course content, interest, and staff supportive actions
received hign ratings from all nurses and from all classes. Again,
the 1971 zroup seemed to give lower ratings.

6 Respondent support of the program is indicated by the fact that 33,
(84.6%), desired to see advanced nursing courses of fered through
B.C. The courses desired will be listed in Part III.

responses following deal only with the five unemployed. Clearly, only
is actively sceking employment.

Did you become employed as a nurse when you left Bakersfield College?
Yes, 5 No, O

Are you employed in a health related field?
Yes, O No, 5

If you are not employed, are you secking employment as a nurse?

Yes, 2 No, 3




If you are not employed, are you currently enrolled in a program leading
to a baccalaureate degiree?

Yes, O No, 5

Are you enrolled in an educational program unrelatgd to nursing?
Yes, O No, 5

Are you unemployed by choice (e.g., family obligations)?
Yes, 4 No, 1

Do you plan to return to nursing in the next five years?

Yes, 3 No, 1 Maybe, 1

Co 1974 LOVONO Gtadua tes

The June, 1974 L,V.N. class was only 17 students; six returned the question-
naire. Written responses summarized in Part III are probably more signif-
ficant for this group. A statistical review of the type offered for the 1974
R.Ns. is therefore impossible., Heowever, responses can be summarized as
follows:

le Five were female, one was male; two wer:2 ages 20-25; one each were in
the three age brackets 26-30, 31-35, 36-40; all graduated from public
high schools; time of high school graduation varied from 1945-1969;
equal numbers had grown up in cities in the 0-20,000, 20,000-50,000,
and 50,000-100,000 categories.

2o All had gone into nursing because of inner motivation; two of six feel
high school counseliag was inadequate: only one had switched to nursing
from another major.

3, Five of the six wore employed (one of the five - part time by choice);
Four of the five are working in an scute hospital, one in a long term
health care facility; all are employed in Kern County and both prefer
and plan to continue to work in Kern County; only two expressed an
interest in rural health care.

4, Of the four that indicated salary, one is making belew $4,000; two $4,000-
$6,000 and one $6,000-58,000.

5. Five of the six gave B.C., high ratings in giving skills to obtain employ-
ment, in supplying good course content, and in supplying a challenging
clinical experience. However, four of the six gave the nursing staff low
rankings in supplying aid and encouragement. Four of the six desired a
B.C. continuing education course.

18




D.

1969-73 L.V.N. Graduates

Thirty-two of 143, (21.4%), of the gradustes listed responded. The eight
L.V.N. classes, for computer calculation purposes, were divided into three
groups. Responses within these three groups were:

Group Claes Total Respoﬁses Percentage
1973 February, June, December 56 16 28.6
1972 February, September 46 9 _ 19.6
1969-71 September 1969, June 1970,

September 1971 60 7 11.7

Twenty-eight of the thirty-two respondents, (87.5%), reported they were cur-
rently employed as a nurse. All but one of those unemployed were by choice,
and all ultimately planned to return to nursing.

Median age of respondents appeared to be about 35 as age distribution in-
formation seems to indicate:

21 -- 25 11 (35.5%)
26 -- 30 2 (6.5%)

31 -~ 35 4 (12.9%)
36 -- 40 7 (22.6%)
41 -- 45 3 (9.7%)

46 -- 50 2 (6.5%)

51 == 55 2 (6.5%)

56 and over 0

As with the R.Ns., city of residence information below indicates that a large
proportion of nurses had grown up in rural areas:

During ages U -- 10:

0 == 20,000 20 (64,5%)
20,001 == 50,000 3 (9.7%)

50,001 -=- 100,000 3 (9.7%)

100,001 -=- 500,000 4 (12.9%)
Greater than 500,000 ] (3.2%)

During ages 11 -- 17:

0 -- 20,000 15 (48.4%)
20,001 -~ 50,000 4 (12.9%)
50,001 -- 160,000 7 (22.6%)
100,001 == 5(,000 4 (12.9%)
Greater than 500,000 1 (3.2%)

During ages 18 ~- 22:

0 -- 20,000 9 (29.0%)
20,001 == 50,000 4 (12.9%)
50,001 -- 100,000 8 (25.8%)
100,00: == 500,000 7 (22.6%)
Creater. than 500,000 3 (9.7%)
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Information on high school graduation is indicated below:

Year of Graduation: Size of Graduation Class:
1945 and before 3 (10.7%) 0 -- 25 0
1946-50 1 (3.6%) 26 -- 50 5 (16.1%)
1951 =55 4 (14.3%) 51 -- 100 2 (6.5%)
1956-60 3 (10.7%) 101 -- 200 5 (16.1%)
1961-65 3 (10.7%) 201 -- 500 8 (25.8%)
1966-70 12 (42.9%) Greater than 500 6 (19.4%)
1971 -present 2 (7.1%) G.E.D. 5 (16.17%)
Type of high school - Private Public

0 30 (100%)

It is to be noted that 5 of the 32 had never graduated
(16.1% of respondents).

from high school

Decision to go into nursing was essentially inner motivation as indicated

below:

Parental influence

Other relative(s)

High school counseling

High school teacher(s)

College teacher(s)

Inner motivation 2
Other

WWrEON =N

(6.3%)
(3.1%)
(6.3%)

(3.1%)
(71.9%)
(9.4%)

Only 7 of the 32, (24.1%), thought high school counseling was adequate;
two (6.37%), had gone into nursing at the urging of their high school coun-
selor; five (15.6%), had switched to nursing from another ma jor.

Questions relating to employment information yielded the fo

Are you employed? Part timé
4  (14.8%)

If employed part time, please designate what percentage
are working -

0 -= 20 percent

2V == 40 pewcent
40 -- 60 percent
60 -- 80 percent
80 -~ 99 percent

(100%)

COCOCWOo

llowing responses:

Full time
23 (85.2%)

of full time you

1f you are employed part time, would you prefer to be working full time?

Yes, 1 (33.3%) No, 2 (66.7%)
Are you employed in Kern County?

Yes, 26 (96.3%) No, 1 (3.7%)
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what size city are you working in?

0 -- 20,000 1 (4.2%)
20,001 -~ 50,000 2 (8.3%)
50,001 -~ 100,000 12 (50.0%)
100,001 -~ 500,000 6 (25.0%)
Greater than 500,000 3 (12.5%)
What is the title of your job?
General L.V.N. 18 (66.7%)
1.C.U. 2 (7.4%)
Head, Supervisor 2 (7.4%)
Doctor Asst. 2 (7.4%)
Teacher Aid 1 (3.7%)
Personal Health 1 (3.7%)
Surgery 1 (3.7%)
What is the annual salary?
1973 1972 1969-71 Total
Below $4,000 1 (11.1%) 1 (11.1%) O 2 (8.3%)
$4,000 to $6,000 1 (11.1%) 3 (33.3%) 2 (33.3%) 6 (25.0%)
$6,000 to $8,000 6 (66.77%) 5 (55.6%) 1 (16.7%) 12 (50.0%)
$8,000 to $10,000 1 (11.1%2) ¢ 3 (50.0%) 4 (16.7%)
$10,000 to $12,000 O - 0 0 0
$12,000 to $14,000 O 0 0 0
$14,000 to $16,000 O 0 0 0
$16,000 and above 0 0 0 0
How long have you held your current job?
1973 1972 1969-71 Total
Less than a year 8 (66.77%) 4 (44.47) 1 (16.7%) 13 (48.2%)
1 year 3 (25.0%2) O 0 3 (11.1%)
2 years 1 (8.37%) 5 (55.6%) 1 (16.7%) 7 (25.97%)
3 years 0 0 3 (50.07%) 3 (11.1%)
4 years 0 0 0 0
5 years 0 0 1 (16.7%) 1 (3.7%)

Have you held other jobs between the time you left Bakersfield College

and your present job?

Yes, 11

(39.3%)

No, 17 (60.77%)




.

What is the primary setting of your present area of employment?

Acute hospital 19 (67 .8%)
‘Long term health care facility 6 (21.47%)
Clinic or health center 0
Public health 0
Physician's office 2 (7.1%)
Industry or business 0
Educational institution 1 (3.6%)
Other 0

The information above can be summarized as follows:

l. Twenty-three of twenty-seven to respond to question 15 indicated they
are employed full time. Only one of the part time employed nurses
would prefer to be working full time.

2, Most appear to be working either in an acute hospital or a long term
health care facility in the greater Bakersfield area. Eleven, (39.3%),

of the respondents had worked in one or more jobs prior to the current
job.

3. Median salary is about $7,000; $8,000 appears to be the median salary
for the 1969-71 group.

Questions on future job aspirations and attitudes toward nursing yield the
following responses:

Under ideal conditions, what size of city would you LIKE to wcrk in?

0 -- 20,000 10 (37.07%)
20,001 -- 50,000 5 (18.5%)
50,001 -- 100,000 5 \18.5%)
100,001 -- 500,000 6 (22.2%)
Greater than 500,000 1 (3.7%)

what size of city do you EXPECT to work in in the near future?

0 -- 20,000 4 (16.7%)
20,001 ~-- 50,000 4 -~ (16.7%)
50,001 -- 100,000 10 (41.7%)
100,001 -- 500,000 5 (20.87%)
Greater than 500,000 1 (4.27%)

1f you are working in Kern County, would you like to remain in Kern County?
Yes, 19 (73.1%) No, 7 (26.9%)
Do you expect to remain in Kern County?

Yes, 24 (92.3%) No, 2 (7.7%)

Are you interested in working in rural ereas?
Yes, 18 (55.6%) No, 10 (37.0%) Maybe, 2 (7.4%)
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1f you had to do it over again would you become & nurse?

Yes, definitely 14 - (50.0%)
Yes, would become L.V,N, earlier & (14.3%)
Would have become R,N. 6 (21.4%)
No 1 (3.6%)

Little, or no comment 3 (10.7%)

The above responses suggest the following:

1, Most expected to continue to work in the greater Bakersfield area.

2. A large portion, (55.6%), indicated a willingness to work in rural
areas. Satisfactory working conditions and money were held to be

inducements by the small amount who responded in writing.

3. Most L.V.Ns. indicated enthusiasm for nursing. More details will
appear in Part III.

Responses to the following questions indicate respondent attitudes toward
the L.V.N. program at Bakersfield College:

Did you:r courses at B,C, give you the skills to function effectively in
your present job?

Yes No
1973 12 (100.0%) 0
1972 9 (100.0%) 0
1969-71 ] (83.37%) 1 (16.7%)
26 (96.3%) 1 (3.7%)

Did your courses at Bakersfield College enable you to advance in your
present job?

Yes No
1973 7 (70.0%) 3 (30.0%)
1972 5 (62.5%) 3 (37.5%)
1969-71 3 (30.0%) 3 (50.0%)
’ 15 (62.5%) 9 (37.5%)

How well did your total nursing education program relate to the real world?

Excellently Very Well Adequately Poorly
1973 2 (15.4%) 7 (53.9%) 4  (30.8%) 0
1972 4  (44.47) 3 (33.3%) 2 (22.2%) 0
1969-71 1 (16.7%) 2 (33.3%) 2 (33.3W Y (16.7%)
7 (25.0%) 12 (42.8%) 8 (28.6%) 1 (3.6%)




Was training at an institution beyond B.C, necessavy for you to obtain
your present job?

Yes No
1973 3 (23.1%) 10 (72.97)
1972 1 (11.1%) 8 (88.9%)
1969~71 _2_ (33.3%) b (66.7%)
6 (21.4%) 22 (78.6%)

Course content in the B,C, nursing program was -

Excellent Good Adequate Poor
1973 6 (40.0%) 8 (53.3%) 1 (6.7%) 0
1972 3 (33.3%) 3 (33.3%) 3 (33.3%) 0
1969-71 3 (50.0%) 2 (33.3%) 1 (16.7%) 0
2 (40.9%) 13 (43.3%) 5 (16.7%) 0

How interesting or challenging did you find your B,C, nursing course work
including clinical experience?

Very
_Interesting Interesting All Rigks Duil
1973 6  (40.07%) 6 (40.07%) 2 (13.3%) 1 (6.7%)
1972 5 (55.6%) 2 (22.2%) 2 (2:.2% 0
1969-71 4 (31.1%) 2 (28.6%) 1 (14.3%) 0 —_
15 (48.47) 10 (32.3%) 5 (i6.1%) 1 (3.2%)

Do you feel the aursing staff was supportive when you needed aid and en-
couragement or advice?

Very I Received
Definitelv Somewhat Minimum Help
1973 6  (40.0%) 7 (46.7%) 2 (13.3%)
1972 7 (77.8%) 1 (11.1%) 1 (11.1%)
156971 300 (42.87) 4 (57.17) 0
16  (51.6) 12 (38.7%) 3 (9.6%)

How did Bakersfield College assist you in obtaining employment?

I did not seek employment assistance 23 (74.2%)
B.C. personnel directly helped me to obtain
part time employment 1 (3.27

B.C., personnel directly helped me to obtain

full time cmployment 5 (16.1%)
I intend to use B,C. personnel te obtain a
job in the future 2 (6.5%)
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Would you like to see advanced nursing courses offered through the con-
tinuing education pros,ram at B,.C.?

An

1,

2,

36

be

Yes No No Preference
27 (93.1%) 1 (3.5%) 1 (3.5%)

examination of the above tables would indicate the following:

B.C, courses gave L.,V,Ns., the skills to function in their jobs; 78.6%
felt training beyond B.C. had not been necessary for their job.

B.C. courses had only been moderately successful in relating to the
real world,

Course content, staff support and course interest were rated high by
all classes,

A very large percentage, (93.1%), wanted to see B,C, offer continuing
education for L.V.Ns. Course suggestions will be offered in Part III.
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Part IIl - Respondents Written Comments

Written comments often give more insight than computerized dataj there-
fore, the comments that follow were taken from respondent answers to
three questions -- concerning attitudes tcward nursing, the Bakersfield

College nursing programs, and riursing continuing education.

Specifically it is divided into six partss

Page

A. Responses to Questions Concerning Attitude

Toward Nursing (R.N.) As a Profession 26
B. Responses to Questions Concerning Attitude

Toward Nursing (L.V.N.) As a Profession ' 28
C. Strong and Weak Points of Bakersfield College

Registered Nurse Program As Seen by R.N.

Classes 1969-74 29
D. Strong and Weak Points of Bakersfield College

Licensed Vocational Nurses As Seen by L.V.N,

Classes 1969-74 33
E. 1969-74 R.Ns., - Courses Desired Through Bakers-

field College Continuing Eduration 3%
Fo 1969-74 L.V.Ns. - Courses Desired Through

Bakersfield College Continuing Education 36

A. Responses to Questions Concerning Attitude Toward Nursing (RoN.o ) As
a Profession

As indicated by responses to Question 12, most respondents went into
nursing because of inner motivation. Several wrote of experiences in
hospitals with relatives, or even by fhemselves, had motivated them
to go into nursinge The responses to Question 37 indicate that if

anything, this dedication and enthusiasm of nursing as a career
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increases once one goes out and actually works in the occupation,
Several individuals felt over-worked but made it clear they would

still consider no other occupation but nursing.

Quotations that follow are representative of these feelingss

"I love nursing - I enjoy my job - I ..4d to wait a long time to
fulfill my desire - but if I had to do it again - I would gladly
go through it - it took me 5 years to complete this program -

but I had two sons to see through school - now I'm able to help
them through college. Thanks to Bakersfield College for accept-
ing middle age students - I had worked in a hospital for 15 years
before I went into the nursing program - I receive a lot of '
satisfaction from my job as a R.N."

"1f T had it to do over again I wouldn't wait so long to go intc
nursing, It is the ideal profession for me. I thoroughly enjoy
working as an R.N. I find this job less interesting and chal-
lenging as my job at G.B.M.H. however, I do like the acute hospi-
tal situation. And now that I am married to a man with an Air
Force career it is more ideal. He is frequently required to move -
when I was seeking employment here in Santa Maria, I was hired on
the spot after my references had been checked via telephone., Also,
I have found that my education is sufficient so that I have been
able to function effectively with other nurses from different
levels of eaucation and areas."

"First of all if I had it all to do over again I would become a
nurse. It's a responsible and good salary position - dependable.
I feel that nursing is not as organized as a profession as it
should be - C.N.A, is fine as a group - but seems weak in our

area of Bakersfield - inservice education is of poor quality here -
we need more seminars that are pertinent - I'm tired of lectures
by stagnated physicians in this area - we need ‘new blood' - we
are only as trained us our 'town' will permit - our salaries
aren't uniform - the hospital that I'm employed by doesn't offer
salary according to experience or type of R.N. degree - nurses
need to unite and protest many of the undesireable job situationss
lack of coffee breaks, lack of dinner, lack of unemployment bene-
fits and no retirement benefits."

"I enjoy nursing most of the time.. If I had to do it over again

I would start at an earlier age so I could further my education.

I believe young girls should get a higher degree than Diploma or
Associate such as I have, Changes need to be made and we on the
lower levels are unable to make such changes. I don't mind too
much being overworked but I resent being understaffed and unable
to give good patient care., I believe nurses become very frustra-
ted and bitter when caught between an administration who will not,




B.

or cannot, give you good help and doctors who cannot understand
why their patients are not receiving better care,"

"Nursing as an occupation is fulfilling and financially profit-
able. It offers an opportunity to serve mankind and bring a
little happiness into others lives. The work is challenging and
very interesting, offering unlimited opportunity to increase
knowledge and nursing skills, I raised a family of three children
(youngest 18 years old) prior to becoming a nurse so therefore I
was quite determined in the goal I set to become a R.N, If I had
it to do over again I would become a nurse."

"Sometimes when my feet are killing me, the patients are buzzing
their call lights, the co-workers ape ye)ling for more help, the
doctors are complaining, and thofgﬁz:e keeps ringing, I ask myself,
why did I ever become a nurse? e hours are terrible, the pay
isn't that great for the hard work and responsibility, and all too
often no one says thank you. Why didn't I become a cocktail
waitress, a teacher, or a secretary? A nice clean Monday to Friday,
8 a.me to 4 pems job with plenty of {ime off to live my own lifes
oh what a nice dream that is! Why, why I askj because where else
besides in the nursing profession would 8 woman be so respected,

be in a constant learning environment, have rewards as saving the
life of anocher human being, have the satisfaction of knowing and
understanding the body functions and mental processes. There isn't
anything in this world more interesting than people. I love them
and enjoy being involved in their lives. Giving returns a2 joy to
me that is beyond all else. Nursing is me, constantly changing,
continually learning, caring and sharing, giving, understanding,
and teaching, I love nursing and never aspire to be anything but

a nurse,"

Responses to Questions Concerning Attitude Toward Nursing (L.V.N.) As
‘& Profession

As with R,Ns,, L.V.Ns. were enthused about nursing as an occupation.
More discontent than that expressed by R.Ns, did emerge. Common com=
plaint was being made to feel inferior to R.Ns., simply being treated

as an 2id.

Some sample comments weres

"1 am very satisfied in the -ursing field. Yes, I would repeat
my training - I regret that . didn't go into the nursing field




years before, especially since I had always had that desire. 1
find job opportunities plentiful - no wardrcbe problems, a
variety of available shifts and most of all, much appreciation
of my skills by others!"

"I have ambivalent feelings toward nursing. I don't know what
I would have gone into instead of nursing. I can't see myself
as a secretary or a haic dresser like my sisters. If I had it
to do over, I would have gone into the R,N. program. I went to
Bakersfield Adult School to get my high school diploma. The
counselor there tried to discourage me from trying to get into
the L.V.N. program. I was unhappy, to say the least, when I
found out at my interview (to get in the L.V.N. program) that by
taking some English before, that I could have had a chance at
getting into the R.N. program. I think the reason I would have
tried to get into the R.N. program, thinking back, is the way
L.V.Ns, are treated by some - as if you didn't have a brain in
your head. Also, you're nice to have around when they need you
but don't expect too much backe I have heard several R.Ns, say
(2 year ones) that L.V.Ns, aren't really nurses,"”

"I would become a nurse if I had it to do over again =- I wish

I had trained at an earlier age as I originally planned and I
would train to be an R.N, instead of an L.V.N., I could nut have
become a nurse at all if it had not been for the type of program
at BC, therefore I am grateful for my education -- because it has
opened up a whole new world for me and made my life more inter-
esting and fulfilling."

"Wee. I would like to go on to the R.N. program but I understand
it is hard for a L.V.N, to get in as they only take 2 to 4 each
new class. I feel this is wrong as we know what nursing is and
will not be dropping the class as many do who have never been in
or around hospitals. Many are allowed into the (R.N. and L.V.N.)
program because of very high grades but cannot do floor care and
soon drop or are dropped. I enjoy nursings I only wish I had
started much earlier in life. May I say the L.V.N. program at
BC is excellent and you come out a good L.V.N."

C. Strong and Weak Points of Bakersfield College Registered Nurse Program
As Seen by ReNs Classes 1969-74

This section will first summarize comments made by most nursing students
in their assessment of the Bakersfield College R.N. program and then

will present comments by nursing graduates which will hopefully provide
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additional insights.

1.

2

3.

4.

Se

6e

Students clearly get upset by changes of staff in a program
of this nature. The change in staff from Dr. Cafferty to
Mrs. Chan in the Fall of 1970 upset students who were caught
in the middle. Loyalty seemed to remain toward the original
instructors. Students were similarly upset when two instruc-
tors quit in the Fall of 1972,
The lack of coordination between staff members and inconsistant
grading standards of the nursing teaching staff concerned the
groups to graduate in 1972, 1973 and 1974,
Comments about the realistic nature of the education, particu-
larly nursing clinical ex.erience, were varied -- most believed
the current teaching staff has a great amount of experience to
offer to students.
Most felt the program offerings were comparable to three and
four year R.N. programs but were concerned about the transfer-
ability of courses to a four year coll.ge.
The 1974 graduates gave strong ratings to courses in the area
of psychiatric nursing and weak ratings to courses involving
pediatrics,
Comments are as follows
“The chemistry and microbiology courses were superficial.
The pharmaceutical part of chemistry was excellent. My psy-
chiatric experience at Camario State Mental Hospital was a

wastes More time should be spent on acute care of patients,
monitors - reading them - and care of ICU patients."

"As stated previously, my training was during Dr. Cafferty's
(Katherine) time. Was absolutely amazed at knowledge dis-
pensed to us as compared to nurses' of longer educational
program. We even topped them."




"Good basic foundation of nursings my 2nd yea:r self govern-
ment was encouragedj good nutrition, anatomy, microbioclogy
and chemistry foundations. After an inservice program I
felt very comfortable in assuming a floor by myself, Dur-
ing my inservice I was able to work with an experienced
floor nurse who helped supervise me while I handled the
floor. Weak points: Need more IU therapy; more individua-
lity stressed and more self governments need to feel free
to discuss problems freely with instructors and know your
problems will not be 'aired freely' to others; the new pre-
requisites are good but it's extending the program too longj
more CPR training."

"I went thru the vocational nursing program at BC in 1968
and I don't believe I learned as much, or I should say I
didn't learn as much in the R.N. program at BC, I was glad
that I had my L.V.N. training as a good background, because
I don't feel the R.N. program is as strong or as good as it
was when Miss Cafferty was in charge of the program. Some
of the time we were in the clinjcal area during the R.N.
training, we wouldn't even have an instructor on the floor
with us. Most of my knowledge came from the V.N. program
and going to work. I hope some d:y the R.N. program can
again become what it used to be at BC."

"I find it a very rewarding occupation with a great deal of
challenge. However, I did get to a point at which I began
to fecl that I was as far as I could go without further
education. I did go back to school at that point for my
B.S.N. and did find that my degree opened many new doors ==
it also gave me opportunity to explore areas in nursing that
were closed {and rightly so) to 2 year grads. I feel that
my 2 year program at Bakersfield was more tuned in to real
situations and less protective than are 2 year programs in
this area. (I base this opinion on talks and interviews I
have had with students in 2 year programs in the area)."

*Strong pointss Psychology course, Mrs. Layton had it to-
gethery one transition program from L.V.N. to R.N.j inex-
pensives located in the city in which I lived. Weak pointss
Instructors lack of practical knowledgcs Directer of Nurses
prejudice against L.V.Ns.; lack of clinical supervision by
instructors§ poor rapport between instructers and staff at
training hospitalsg lack of individual interest in studentss
no unity in score test, nor unity among instructorss instruc-
tors read from book during lectures instead ef summarized or
clarifying informations lack of continuitv in classes.”

"The theory presented is adequate. However, students need
more real, efficient, knowledaable instructoers and instruc-
tions rather than the book education offered. There's so
much to nursing -- but the mystery and confusion isn't neces-
sary. Often the instructors are at a loss or fail to make




clear certain definite, practical nursing practices. To
try to give exampless The 'ins and outs' of IUs - stevrile
technique - assisting physicians at the bedside - and
100,000 other daily routine duties basic to a nurse's
foundation for beginning a job anywhere. The theory is of
major importance - but a little more time in clinical or
practical tasks would be beneficial. Possibly this is
Just experience to come with time,"

"Medical care and nursing are such a wide area that it is
almost impossible to be perfectly or completely able to
cover every aspect of health care. Yet, the program made
every effort to afford the student an opportunity and to
expose the nursing student to every kind of medical service
available in the Bakersfield area., The lecture content was
excellent throughout, and was reinforced by clinical experi-
ence or observation at the special clinics. I thoroughly
believe every area imaginable in nursing care was exhausted
by the department, I think the weakest point is the gradu-
ation requirements of Chemistry 11, Anatomy and Physiol-
ogy 43 A & B, Microbiology 43, Pharmacology 43, not being
transferable to an upper division institution."

"Strongt Some instructors really careds Didn't allow
personal feelings to influence judgment. Weakr Lack of
co-ordination of subjects in classes. Would like to see
circulatory system taught by pharmacology, anatomy, etc.,
all at the same time. Is this possible in a 2 year pro-
gram? Studying classes individually doesn't allow for best
cross reference! All students aware of personal disagree-
ments among instructors. (Instructors quit during pro-
gram!!) Aware of favoritism of some students by instruc-
tors. Made to purchase new books that weren't used to
capacity (maybe one chapter - even less). Had to purchase
2 med=-surg bookse WHY!! Each instructor had her own ideas
on what was important. Please have the group get their
heads together. All books rarely used thoroughly. If not
felt important, why not assign just reference material,"

"Bakersfield College had a different program when I gradu-
ated - Miss Cafferty seems to personify the typical atti-
tude of most physicians in this area - she demanded
emotional maturity, irtelligence and determination - we

were constantly observed - the observations 1've made of

BC R.N, (recent) students are very embarassing - instruc-
tors don't obscrve the students care - they are absent for
the most part while hospital personnel are expected to train
the students."




D. Strong and Weak Points of Bakersfield College Licensed Vocational
Nurses As Seen by L.V.N. Classes 1969-74

This section will first cummarize comments made by most nursing stu-
dents in their assessment of the Bakersfield College L.V.N, program
and then will conclude with direct quotes which will provide elabor-

ation of these points.

Concerns of L.V.N. students about the program appeared to be centered
around the following:

1. Some felt drop out rates were high and the threat of being
dropped from the program was constantly hanging over student's
heads. Some seemed to resent this pressurej others felt that
it led to the emergence of a small but well trained group.

2, Others felt that instruction was good but that student/faculty
ratios should be lower. There was some concern expressed that
L.V.Ns. were made to feel a status inferior to R.Ns,

3. Many rated the clinical experience in the L.V.N. program as
superior to that in the R.N. program. Some hoped that because
of this, most L.V.N. instruction should be applicable to the
R.N. program if students wished to move to this.

4, Specific comments were varied in point of views

"The only weak point I guess would be the fact there were
welfare students in our class who had everything paid for
them and there was much resentment when soe would talk of
parties, drinking, beauty shop appointments, etc. Many
others who paid their own way found this hard to take. I
don't know what. you could do about something like this but
just think this is a weak point in the programe "

*In BC's V.N. program there wa; too much criticism regarding
students personal lives and personalities. Our class began
with A0-some students and graduated 24, Some of these

dropred on their own - many others were advised strongly to
drop becausc of personal 'problems'. 1 myself was 'strongly
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advised' to drop, but didn't. I don't agree with this
method of administration. I feel the strongest point was
the emphasis placed on clinical evperience, With-it I was
able to apply what I learned in classes to real people.”

"It was many times pointed out how lowly the L.V.N. was.

We worked hard and were put down for it. In class instruc-
tion was excellent, There was not enough instruction in
specialized areas, i.e. OR, L & D, etc. My teachers were
very 'down' or 'negative' on L.V.Ns. in Labor & Delivery."

"In the L.V.N, program I think we had good classroom and
clinical instructors. I felt we had excellent and thorough
subject coverage along with good clinical instruction and
observation. My only feeling of not having enough instruc-
tions came in the clinical area of Pharmacology. What we
did have was good, there was just not enough of it. So
more time taken in the administration, results, and the
whys of giving medication,”

"L.V.N, program is tops. Instructors are very helpful and
give students opportunity to learn, Clinical experience
is above what even the R.N. program students receive, The
L.V.N. program prepares the students for their role after
school,"

"Strong pointss Selective in choosing applicants; wondex-
ful instructors; grading is so stiff that even if you get
a 'C' you are prepared to function in working environment."

"The school and study classes were good and I believe we
learned a great deal. It was a little tough but everyone
wants to pass State Board tests. I feel so strongly about
all the harassment and threats we were under at all times
under the program. Around 90% of my classmates started
taking tranquilizers the first semester. The hospital floor
grades were made a great deal on personality. Teachers al-
ways checked on the grades other teachers gave. Mrs. Arake-
lian in particular usually gave the same grade the teacher
before her had given. D grades are handed out liberally

on clinical, and you are repeatedly told if two teachers
give you many D grades, you will be removed from the course
no matter how good your classroom grades are, We have been
told the teachers of the L.V.N. classrs are R,Ns., with no
teaching experience. Maybe this is the troubles You at BC
must be aware that the 18 to 20 year olds hardly ever make
it through this course, If their grades are gecod, they drop
because of the strain. My theory is that the young feel
they can do something else and will not take this treatment,
When you become a little older, you have alrecady tried other
things and it becomes do or die, even if you end up with
poor health or a nervous breakdown. I hope the board will
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listen. You could still keep this high standard and not
have this treatment to ones who have tried so harde I
feel very strong about the clinical experience. It was
based on fear and continual threats. This is not the
proper situation for learnings Looking back on the past
months, I do not believe the board at BC realizes what is
going on."

"Would like to see a laddering program for L.V.Ns. and
ReNs."

"Strong coursess Cardiovascularj Genitourinarys Neuroj
OBj Orthoj Pharmacology. Weak coursess Pediatricsj Med-
Surg.3 Respiratory. The courses which were the hardest,
I learned the most, and the instructors seemed interested
in teaching all they could.”

"I am very displeased and disgusted with the entire mess,
and tell everyone I come in contact with what a farce it
was and is! The director (Mrs. Harding) of the L.V.N.
course has set herself up as a God, and her instructors
under her are also brainwashed into giving final decrees
at the drop of a hat if someone offends them, The total
concept of the course if NEGATIVE! The words ‘you may be
dropped from the course' hang over your head the entire
1% years. You are graded on how an instructor feels on a
certain day (while in clinical) or if you have built her
ego up enoughs The instructors are very prejudice against
x) male students. It appears to be a threat to them. My class
- started out with 32 and 14 or 15 graduated. The second
semester started with about the same and now has 6 or 7
students left. I would like to see instructors with teach-
ing degrees teach the L.V.N. program rather than 3 year
graduate nurses that don't have as much formal well rounded
education as I do with my A.A. degree.”

"Not enough time devoted to procedures. Instructors more

interested in how many patients you could handle than in
your learning skills."

E, 1969-74 R.Ns. - Courses Desired Through Bakersfield Collr:ge Continuing

Education

Coronary, electrocardiographic, intensive care, emergency 16
0B, high risk new born 9
Supervisory, team leading 7

Periodic Symposiums on new developments )




Public health 5

Surgical nursing

Biochemistry blood analysis 3
Treating diabetic patients 3
Nurse practitioner 2
Treating terminally il1 patients 2
Neurology | 1
Medications 1
Geriatrics 1
Rehabilitation of physically handicapped 1
E.K.G. | 1

Seven of the negative responses expressed a concern that continuing
education courses would not offer units that could be applied toward

the baccalaureate degree.

Five respondents were concerned with the problem of time of continuing
education courses - nurses work at difterent hours, are shiited, Per-

haps intensive two day courses, suggested by a few as the answer.

F. 1969-74 L.V.Ns, = Courses Desired Through Bakersfield College Continuing

Education

Coronary, intensive care, emergency 11
Pharmacology 3
Labor, delivery, OB 2
Respiratory 1
Burns 1
Anesthesia 1
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Part IV - Summary, Conclusions and Recommendations -

Sunmary

Following are the major findings and some of their implications that c.n be de-

rived from this studys

1.

2.

3.

4,

S.

6

Both R.Ns. and L.V.Ns. seemed enthused about nursing as an occupation,
though L.V.Ns. felt consciousrabout what they believed was a status in-
ferior to R.Ns. L.V.Ns. suggested a laddering experience for medical
education to make it easier to move into R.N. training when they wished.
Decisions to go into nursing as a profession were essentially inner motiva-
tion. High school counseling made very little impact on career decisions.
Most respondents had obtained nursing jobs on their owny few had obtained
direct assistance of the college. The ease of obtaining employment is
indication that in the Southern San Joaquin Valley, quantity of nurses
demanded exceeds quantity of nurses supplied. Whether this condition
will continue in the R.N. market with Cal State, Bakersfield graduating
large amounts of R.Ns. is a question worthy of exploration.

Acute hospitals in the greater Bakersfield area were the primary settings
of employment for both R.Nse and L.V.Ns.

Salaries for R.Ns. were in the $8,000 to $10,000 range for most of those
who were in the first year of workj one top student in the 1974 class

was already making in excess of $12,000, If a R.N. had been working five
years, salaries were above $12,000. Recent L.V.Ns. were making $6,000 to
38,0003 $8,000 to $10,000 was the salary range for L.V.Ns. with five years
experierce.

Mobility was highs almost half of L.V.Ns. and R.Ns. had held at least one

previous job.




7o

8,

%

10.

11.

Six of the R,N. graduates were already in supervisorial positions;
continuing education courses in supervision problems were mentioned by
a few of these.

Age of respondents was over thirty for about half of R.Ns. and L,V,Ns.
One-third of R,Ns. were over forty. Some of‘the most enthusiastic were
in this older group; older students should be considered seriously when
considering nursing school applicants.

Forty-three nurses had lived in rural areas (0-20,000) between the ages
of 0-17 and another fourteen had lived in rural areas some time during
their childhood. Living in rural areas seemed to have no effect on
desiring to work as a nurse in rural areas. Of the entire group of
nurses, R,Ns. and L,V,Ns., 47.2 percent said they would be willing to
consider working in rural areas; 52.8 percent would not. Of the group
raised in rural areas, 45.2 percent said they would consider working

in rural areas; 54.8 percent said they would not. Of the entire sample,
L.V.Ns. expressed a greater interest in rural areas than R.Ns.
Respondents basically reacted favorably toward the Bakersfield College
R.N. program. Most felt they had gained enough skills to perform ef-
fectively in their job, but forty-five percent seemed unhappy about

the realism of some of the courses. A large majority of respondents
expressed an interest in continuing education, particularly those who
had been out in the work force for a while. Clinical experience was

rated high. Support and help of staff was rated high by most respondents.

Criticism and concern of the Bakersfield College program tended to be
reflecteu in the written comments. Conflict between staff and staff

resignations were causes of great upset to respondents. Policy .




implications are obvious -- teaching nurses must work as a team and
work-out their conflicts before presenting matertal to the students.

12, Though R.Ns. desired continuing education programs from Bakersfield Col-
lege, the question of transfer of units and time of offerings concerned

 them, Courses in coronary, intensive care, and OB headed the desired
list.,

13 L.V,Ns. rated their courses and skills fairly high. Criticism again was
basically reflected in written responses. The high drop-out rate, the
pressure to do well or be removed from the program emerged in these
written responses. Given the low rate of returns of questionnaires
from L,V.Ns., cor. 'usions from the small number of responses must be
tenuous.,

4o A large majority of L,V.Ns. wanted continuing education courses; again,

coronary, intensive care, and emergency courses headed the desired list.

conclusions and Recommendations

Clearly respondents, particularly R,Ns., were interested in the R,N. program,
Most criticism was given with positive improvement and expansion of the program
in mind., With new departmental leadership in the R,N. program, changes that
might be suggested from the data could be implemented. Conferences, concerning
these changes, should be held with Malcolm MacDonald, Fred Ittner, David Scott,
Ursula Caspary-Ruoss and Annette Hinds. Similar meetings should be held with

Max Burdick and Ann Ha.ding concerning the L.V,N. program.
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.Part V - Samples of Questionnaires, Letters, Card
Following are samples of instruments mailed to Bakersfield College nurs-
ing graduates whose responses were measured in this study.

Included are:
" A, Letter sent to both 1974 R,N. graduates and

1974 L,V.,N. graduates
B. Questionnaire sent to 1974 R,Ns. and L,V ,Ns,

C. Letter sent to both 1969-73 RN, graduates and

1969-73 L,V,N. graduates
De Questionnaire sent to 1969-73 R,Ns. and L,V.Ns.

E. Data computer card




akersfield
Yol |ege foundew 1913

June 7, 1974

Dear recent Bakersfield College Nursing graduate:

Bakersfield cCollege needs your help. The College in cooperation
with the Souther.. San Joaquin Valley Health Manpower Consortium is
conducting a survey of nursing school graduates. The results will
be used to build a superior nursing education program and in
assessing health manpower needs in the Southern San Joaquin Valley.

To aid in this study would you please fill out the questionnaire

and return in the provided envelope not later than June 17?

You will note that the envelope has your name¢ in the upper

left hand corner; this is for the purpose of checking off your

name when the questionnaire is returned. Following this, the

envelope will be destroyed. No record will be kept of your individual
respons«, so please be frank. For each item place a circle around

the most appropriate response and or write in the space indicated.

Thank you very much for your cooperation.

Sincerely,

David C. Scott
Director of Institutional Research
Bakers ieldxﬁollege

N A
, ,’("/ \\ /—f' .',
Fred Ittner
Associate Dean, Occupational Education
Bakersfield College

fé&tcmota_,. 6217;,514;,-- /4524&44_,

Ursula Caspary-Ruoss

Executive Director

Southern San Joaquin Valley
Health Manpower Consortium, Inc.

[
..

DCS/rv
Enclosure

c/1

1A Panorarma Drive, Bakersfield, CA 93305 * tel: (805) 871-7120 * Kern Community College District




Questionnaire — Nursing Graduate Study

In the column below
please circle the most
appropriate response

1. Sex Male Female
2. Type of nursing program just completed R.N. L.V.N.

3. Age 20 — 25
26 — 30
31 -35
36 — 40
41 — 45
46 — 50
51 —55
56 and over

4, Have you obtained employment as a nurse? Yes No

5. Size of city of residence during ages 0 — 10 0 - 20,000
20,001 — 50,000 !
50,001 — 100,000
100,001 — 500,000
greater than 500,000

6. Size of city of residence during ages 11 — 17 0 — 20,000
20,001 — 50,000
50,001 — 100,000
100,001 - 500,000
greater than 500,000

7. Size of city of residence during ages 18 — 22 0 — 20,000
20,001 — 50,000
50,001 — 100,000
100,001 — 500,000
greater than 500,000

8. Year of high school graduation

9. Size of high school graduating class 0-25
26 — 50
51 -100
101 -- 200
201 -~ 300
greater than 500

10. Type of high school private public

11. Do you think your high school counseling was adequate? Yes No




What influenced you to go into nursing?

Did you have college training prior to nursing, that
did you switch to nursing from another major?

If your answer is yes, please specify previous program,
If you have already obtained employment do you feel the
course at Bakersfield College gave you the skills to .

obtain your new job?

Was the course content in the B. C. nursing program

How interesting or challenging did you find your B.C.
nursing course including clinical experience

Do you feel the nursing staff of B.C. was supportive when
you needed aid and encouragement or advice

If you are employed, how did Bakersfield College assist you
in obtaining employment

parental influence
other relative (s)

high school counseling
high school teacher (s)
college teacher (s)
inner motivation
other, please specify

Yes No

Yes No

Excellent
Good
Adcquate
Poor

Very interesting
Interesting

All right

Dull

Very definitely
Somewhat
| received minimum help

| did not seek employment
assistance

B.C. personnel directly helped
me to obtain part-time employ

B.C. personnel directly helped
me to obtain full-time employ

| am still using B.C. personnel to
try to obtain employment




20. List strong and weak programs of the Bakersfield nursing education program
in your opinion.

21. Would you like to see advanced nursing courses offered through
continuing education programs at B.C.

If your response is yes, please specify.

Yes

No




22.

23.

24.

25.

26.

27.

28.

29.

If you are employed is it

If you are employed part time please designate what
percentage of full time you are working

If you are employed part time would you prefer to
be working full time?

If you are still secking employment what is the aspiration

you have for a job setting? If you are working what job
setting would you ideally want to be in?

If you are employed what is the official title of your job?

List the duties of the job as you understand them.

GJ\IO\'J\-PSJ)M-—‘

If you have already obtained employment, what is the
annual salary?

If you are employed what is the primary setting
of your present arca of employment?

part time
full time

0 — 20 per cent

20 — 40 per cent
40 — 60 per cent
60 — 80 per cent
80 — 99 per cent

Yes No

Acute hospital

Long term care facility
Clinic or health center
Public Health
Laboratory (private)
Physicians office
Educational institution
Industry or business
other (please specify)

Below $4,000
$4,000 to $6,000
$6,000 to $8,000
$8,000 t0$10,000
$10,000 to +12,000
$12,000 to $14,000
$14,000 to $16,000
$16,000 and above

Acute hospital
Long term health

care facility
Clinic or health center
Public health
Laboratory (private)
Physicians office
Educational Institution
Industry or business
Other, please specify




30.

31.

32.

33.

34.

35.

36.

37.

38.

Are you employed in Kern County?

What size city are you working in?

Under ideal conditions what size city would you like to
work in in the future?

What size of city do you expect to work in in the near
future?

If you are working in Kern County would you like to
remain in Kern County?

Are you interested in working in rural areas?

Please describe any efforts that ha' e been made or might be made
to attract you to rural health care.

If you are not employed as a nurse, have you obtained
employment in a health related field?

If your response is yes, please specify.

If you are employed in an area unrelated to nursing or 1 health
related field, pleasc specify.

Yes No

0 — 20,000

20,001 — 50,000
50,001 — 100,000
100,001 — 500,000
greater than 500,000

0 — 20,000

20,001 — 50,0C0
50,001 — 100,000
100,001 — 500,000
greater than 500,000

0 — 20,000

20,001 — 50,000
50,001 — 100,000
100,001 — 500,000
greater than 500,000

Yes No
Yes No
Yes No




39.

40.

41,

Have you decided to enroll in a program leading to
a baccalaureate degree? Yes

If your response is yes, please specify the program and
the institution.

Are you planning to enrol! in an educational program unrelated
to nursing? Yes

Have you decided not to seek a nursing job by choice
(e.g., family obligations)

No

No



akersfield
$c3||EBE;€3LwAMsQJ§ll

June 7, 1974

Dear Bakersfield College nursing graduate:

Bakersfield College needs your help. The college in coorperation
with the Southern San Joaquin Valley Health Manpower Consortium
is conducting a five year follow up survey of nursing school
graduates. The results will be used to build a superior nursing
education program and in assessing health manpower needs in the
Southern San Joaquin Valley.

To aid in this study would you please fill out the questionnaire
and return it in the enclosed envelope no later than June 17?

You will note that the envelope has your name in the upper left
hand corner; this is for the purpose of checking off your name when
the questionnaire is returned. Following this, the envelope will
be destroyed. No record will be kept of your individual response,
so please be frank. For each item place a circle around the most
appropriate response and/or write in the space indicated.

Thank you very much for your cooperation.
Sincerely,

‘,uCL /{, (_, /a//[&’*‘(\/'

David C. Scott
Directog/of Institutional Research

Bakersfield College
e /'/ A l/ ‘-h /
/ ro é/"l' N ’ Ty L -

Fred Ittner ,
Associate Dean, Occupational Education
Bakersfield College

/éuwe’.'\_, CIL/, v - ”MAA—/

Ursula Caspary-=Ruoss

Executive Director

Southern San Joaquin Valley
Health Manpower Consortium, Inc.
DCS/rv

Enclosure

c/2

1801 Parorama Drive, Bakersfield, CA 93305 ¢ tel: (B0S) 871-7120 ¢ Kern Commur 'ty College District
©




1.
2.

3e

4,

Se

6.

Questionnaire - Nursing Education Follow up

Sex

When completed Bakersfield College program

Age

Type of nursing program

Size of city of residence dixring ages 0 - 10

Size of city of residence during ages 11 - 17

In the column below
please circle the most
appropriate response

Male Female

1969
1970
1971
1972
1973

21 - 2B
26 - 30
31 - 3%
36 - 40
4] - 45
46 - 50
51 - 55
56 and over

R.N. L.V.N.

0 - 20,000

20’001 - 50,000
50,001 - 100,000
100’001 - 500,0w
greater than 500,000

0 - 20,000

20,001 - 50,000
50’001 - 100,000
100,001 - 500,000
greater than 500,000




7.

8.
9.

10,

11.

12,

13,

14,

Size of city of residence during ages 18 - 22

Year of high school graduation
Size of high school graduating class

Type of high school

Do you think your high school counseling
was adequate?

What influenced you to go into nursing?

Did you have college training prior to
nursing, that is, did you switch to
nursing from another major?

If your answer is yes jlease speclfy
previous program,

Are you currently employed as a nurse?
I1f you are NOT employed as a nurse skip
the next 3 pages of this form and answer
the questions on page 8,

0 - 20,000

20,001 - 50,000
50,001 - 100,000
100,001 - 500,000
greater than 500,000

0-25

26 - 50

51 - 100

101 - 200

201 - 500
greater than 500

private public

Yes No

parental influence
other relative(s)

high school counselin
high school teacher(s?
college teacher(s)
inner motivation
other, please specify

Yes No

Yes No

BOTH those employed as nurses and those not should answer questions

38 - 43,

If you ARE employed as a nurse, please con.inue by

responding to questions 15 through 43,




15, Are you employed? part time
full time

16. If employed part time please designate
what percentage of full time you are ‘
working, 0 - 20 percent
20 - 40 percent
40 <« 60 percent
60 - 80 percent
80 - 99 percent

17. If you are employed part time would you

prefer to be working full time? Yes No
18, Are you employed ir Kern County? Yes No
19. What size city are you wevking in? 0 - 20,000

20,001 - 50,000
50,001 - 100,000
100,001 - 500,000
greater than 500,000

20, What is the title of your job?

21, List the basic duties of your job

1.
2.
3.
4,
Se
6.
7.
8.

22, What is the annual salary? Below $4,000
$4,000 to $6,000
$6,000 to $8,000
$8,000 to $10,000
$10,000 to $12,000
$12,000 to $14,000
$14,000 to $16,000
$16,000 and above

23, How long have you held your current job? Less than a year
1l year
2 years
3 years
4 years

5 years




24,

26.

27,

28.

Have you held other jobs between the time
you left Bukersfield College and your
present job?

If your response is yes, please list the
title and the years you held these
positions,

What is the primary setting of your present
area of employment?

Under ideal conditions, what size of city
would you LIKE to work in?

What size of city do you EXPECT to work
in in the near future?

If you are working in Kern County, would
you like to remain in Kern County?

Do you expect to rerain in Kern County?

Are you interested in werking in rural
areas?

Please describe any efforts that might be
made to attract you to r-.r2l health care,

Yes No

Acute hospital

Long term health care
facility

Clinic or health center

Public Health

Physician's office

Industry or business

Educational institution

Other, please specify

0 - 20,000

20,00] - 50,000
$0,C01 - 100,000
100,0C1 - 500,000
greater than 500,000

0-20,000

20,001 - 50,000
50,001 - 100,000
100,001 - 500,000
greater than 500,000

Yes No
Yes No
Yes No




33. How do you feel about nursing as an occupation? If you had to do it
over again would you become a nurse? Please discuss in the space
provided.




Did your courses at Bakersfield College give
you the skills to function effoctively in
your present job? Yes No

38, Did your courses at Bakersfield College enable
you to advance in your present job? Yes No

36, How well did your total nursing education :
program relate to the real world? Excellently
Very Well
Adequately
Poorly

37, Was training at an institution beyond B.C.
necessary for you to obtain your present job? Yes No

All Answer Questions 38 - 43

38, Course content in the B.C. nursing program
was Excellent
Good
Adequate
Poor

39. How interesting or challenging did you find
your B.C. nursing course work including
clinical experience? Very interesting
Interesting
All right
Dull

40, Do you feel the nursing staff was supportive
when you nended aid and encouragement or
auvice? Very definitely
Somewhat
I 1eceived minimum help

41, How did Bakersfield College assist you in
obtaining employment? I did not seek employment

assistance

B.C. personnel directly
helped me to obtain
part time employment

B.C. personnel directly
helped me to obtain
full time employment

I intend to use B.C.
personnel to obtain a
job in the future




42,

43,

List strong and weak points of the Bakersfield College nursing
education program in your opinion.

would you like to see advanced nursing courses
offered through the continuing education
program at B.C. Yes

If your vesponse is yes, please specify,




Questions only to be answered by those who are NOT
currently employed as a nurse (no to Question 14)

44, Did you become employed as a nurse when you
left Bakersfield College? Yes

g &

43, Are you employed in a health related field? Yes
If your response is yes, please specify.

If you are employad in an area unrelated to
nursing or health related field, please specify,

46, If you are not employed, are you seeking
employment as a nurse? Yes No

47, 1f you are not employed, are you currently
enrolled in a program leading to a _
baccalaureate degree? Yes No
If your response is yes, please specify the
program and the institution,

48, Are yocu enrolled in an educational program
unrelated to nursing? Yes No

49, Are you unemployed by choice (e.g., family
obligations)? Yes No

50. Do you plan to return to nursing in the
next five years? Yes No

If you have any additional comment to offer
on why you left nursing, please comment here.

UNIVERSITY OF CALIF.
LOS ANGELES

0CT 25 1974

CLEARINGHOUSE FOR
JUNIOR COLLEGE
INFORMATICN




Sample Data Computer Card

BEST COPY AVAILABLE

{CONTINUED FROM OTHER SIDE)

B.C. 16-1

0-62Z10L A0E

WORD (A,B,C or D) FOR THE LAST SLANK AND FiLL 10 THE BUBBLE THAT CONTAINS THAT LETTER.

QEVD ML NI GHONAE SIOH FHL JUCNDN “13TN008 1$31 IHL NIVW ION OG "GEVI IHL NO SXAVW VILIXI ANV IAVW LON OQ
GIONVHD 30 OL SHEVW ANV A11IWWOD 22 %3 "NINEd TVIDAIS FML AINO 3SN “SATIYW ADVIE AAVIH HitM Sweent Tud

= 0
FILL TWO BUBBLES FOR EACH QUESTION. BE SURE THAT THESE BUBBLES ARE OPPOSITE THE NUMBER OF THE QUESTION YOU ARE

ANSWERING. MAKE YOUR MARKS HEAVY AND BLACK. USE ONLY THE SPECIAL PENCIL. ERASE COMPLETELY ANY MARKS TO BE CHANGED.

DERECTIONS: THE NUMBER OF EACH QUESTION IS FOLLOWED BY FOUR BUBBLES WITH NUMBERS AND FOUR WITH LETTERS.
CHOOSE A NUMBERED WORD (1,2,3 or 4) FOR THE FIRST BLANK AND FILL IN THE BUBBLE THAT CONTAINS THAT NUMOER
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